mmmemm (niversity of Zagreb

mma  Faculty of Economics & Business Rlascss  EQUIS DAMBA - EFMD

ACCREDITED CREDITED ACGREDITED

Tin Horvatinovi¢, PhD

Department of Entrepreneurship
e-mail: thorvatinovic@net.efzg.hr: phone: +3851238 3111
Google Scholar: Link
ORCID: Link

Career overview

Tin Horvatinovic is an assistant professor at the Faculty of Economics & Business, University of Zagreb. He
completed his PhD in 2021 at the same Faculty on the topic of effectuation. Before obtaining his PhD, he
completed educational programs and workshops at the University of Zagreb, the London School of
Economics and Political Science, and the University of Cambridge.

At the Faculty, he teaches several classes at the undergraduate level.

For his work, he received the Mijo Mirkovi¢ Award for outstanding scientific contribution in the field of
economics at the Faculty of Economics & Business, University of Zagreb.

Research areas
Key research interests: Entrepreneurial decision-making; Entrepreneurship Education; Regional
entrepreneurship; Entrepreneurial ecosystems; Entrepreneurial teams.

External activity

Associate editor Journal of the International Council for Small Business, Editorial board member at
Ekonomski znalac.

Reviewer of articles from Journals indexed in Web of Science and Scopus databases such as the Journal of
Intellectual Capital, Journal of Small Business Management, and Applied Economics.

Notable Publications in period 2019-2026

e Horvatinovi¢, T., Miki¢, M., & Dabi¢, M. (2026). An advanced network analysis of entrepreneurial
ecosystem elements. Journal of Small Business Management.
https://doi.org/10.1080/00472778.2026.2634729

e Kolakovi¢, M., Horvatinovi¢, T., & Turci¢, 1. (2026). The impact of emotions on the evaluation of
environmentally damaging entrepreneurial opportunities: An experimental study. Frontiers in
Psychology, 17, Article 1893664. https://doi.org/10.3389/fpsyg.2026.1893664

e Horvatinovié¢, T., Miki¢, M., & Dabi¢, M. (2023). Dissecting entrepreneurial team research: A
bibliometric analysis. Review of Managerial Science, 17(8), 2973-3011.
https://doi.org/10.1007/s11846-023-00652-x

e Horvatinovi¢, T., Miki¢, M., & Dabié, M. (2024). The meeting points of team entrepreneurial passion,
transactive memory systems and team performance: Examining mediation and necessity effects.
International Journal of Entrepreneurial Behavior & Research, 30(5), 1177-1196.
https://doi.org/10.1108/1JEBR-04-2023-0383

e Kolakovi¢, M., Petkovié¢, S., & Horvatinovi¢, T. (2024). Linking team emergent states to achieve
persistence with a business idea in student teams. European Journal of Education, 59(4), Article
e12720. https://doi.org/10.1111/ejed.12720

e Horvatinovi¢, T., & Matosec, M. (2022). A decade for the books: Bibliometric analysis of Economics
Letters. Economics Letters, 216, Article 110542. https://doi.org/10.1016/j.econlet.2022.110542

e  Miki¢, M., Horvatinovi¢, T., & Kovac, 1. (2021). Climbing up the regional intellectual capital tree: An
EU entrepreneurial ecosystem analysis. Journal of Intellectual Capital, 22(6), 1030-1054.
https://doi.org/10.1108/J1C-07-2020-0258


mailto:thorvatinovic@net.efzg.hr
https://scholar.google.hr/citations?user=bFv7oTwAAAAJ&hl=hr
https://orcid.org/my-orcid?orcid=0000-0001-7447-9913

